SWB Agreement #06-39


MEMORANDUM OF UNDERSTANDING
between

Suncoast Workforce Board, Inc.

and

The School Board of Sarasota County, Florida

LEARNING LABS AT JOBS ETC ONE-STOP CAREER CENTERS

This Memorandum of Understanding (MOU) is made and entered into the ____ day of January, 2007, by and between the Suncoast Workforce Board, Inc. (SWB), 1750 17th Street, Building J-2, Sarasota, Florida  34234, and The School Board of Sarasota County, Florida (the School Board), 1960 Landings Boulevard, Sarasota, Florida 34231.

Purpose

SWB and the School Board have a relationship that effectively links education with workforce services in Sarasota County, and share common interests of helping citizens in the community attain diplomas and become productive members of the workforce.   The purpose of this MOU is to outline the conditions, responsibilities of the parties, and the services to be provided in the Learning Labs at SWB’s Jobs ETC One-Stop Career Centers located in Sarasota County in two locations: 3660 N. Washington Blvd, Sarasota, FL. 34234 and 897 Venice Avenue, Venice, FL  34292.  
SWB Responsibilities
SWB agrees to the following regarding the operation of the Learning Labs in the two Jobs ETC One-Stop Career Centers referenced herein:

1. SWB will provide training facilities, including space, utilities, computers, software and printers at no charge to the School Board.
2. SWB will permit the School Board employees to use these to provide instruction and testing to eligible participants in Adult Basic Education (ABE) and General Equivalency Degree (GED) services.
3. SWB will coordinate the security of the Learning Lab with the School Board employees to assure safety and appropriate access.

4. SWB will allow the School Board to conduct classes outside of the regular One-Stop Career Center hours, with the advance approval of the One-Stop Director.
5. SWB staff will provide reports, as requested, on the in-kind match of funds that may result herefrom.
School Board Responsibilities

The School Board agrees to the following regarding the operation of the Learning Labs in the two Jobs ETC One-Stop Career Centers referenced herein:
1. School Board employees will provide ABE and GED instruction and testing to eligible participants in accordance with state requirement for public and charter schools per Florida Statutes 1003.22 and 402.305, Florida Administrative Code Rule 64D-3.011 and Sarasota County School Board Rule 4.14.
2. School Board employees assigned to the Learning Labs will be responsible for supervision of the participants in their program.
3. School Board employees assigned to the Learning Labs will maintain the training facility in a clean and orderly manner, and shall not allow food or drink in the Learning Lab at any time.

4. School Board employees assigned to the Learning Labs will be responsible for securing the training facility when they leave, setting alarms and assuring that participants have left the building unless cleaning team or One-Stop staff remains in the building.
5. School Board employees assigned to the Learning lab will keep daily records of attendance at the lab, and coordinate additional reporting with One-Stop staff.
6. School Board administrative staff will provide reports, as requested, on the in-kind match that these services represent.
Hold Harmless

The School Board will hold harmless, indemnify and defend SWB, its agents, servants, employees, in their official and individual capacity, from any demand, claim, suit, loss, cost, expense or damage which may be asserted, claimed or recovered against or from SWB, its agents or employees, in their official or individual capacity by reason of any damage to property or injury or death of any person which arises out of, is incident to, or in any manner connected with this Agreement, specifically including the School Board’s routine day-to-day supervision.  This provision shall survive the termination of this Agreement and shall be binding upon the parties, successors, representatives and assigns and cannot be waived or varied.  Nothing herein shall be construed as a waiver of the School Board’s sovereign immunity beyond the statutory waiver as the same may be amended from time to time.

Period of Performance
This Agreement shall commence on January 1, 2007, and shall remain in effect unless either entity notifies the other, in writing, that the agreement will be canceled or terminated.  A 30-day written notice shall be given prior to termination.

Signed:

____________________________________

Date: ________________

Mary Helen Kress, Executive Director

Suncoast Workforce Board, Inc.

____________________________________

Date:_________________

Frank Kovach, Chair

The School Board of Sarasota County, Florida
Approved for Legal Content
December 15, 2006, by Matthews, Eastmoore, 

Hardy, Crauwels & Garcia, Attorneys for

The School Board of Sarasota County, Florida

Signed:    ____ASH_                                     

